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MEMORANDUM FOR: Deputy D:rector for Management and Services

SUBJECT 1 Office of Personnel Report -- Week Eading
19 October 1973
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. Jab Possibilities for Those Retired or Separated:
Representatives from External Placement met with

willingness and desire to cooperats. They have agreed to provide

entre where possible and to provide insight into the local and

state labor market, when requested, including expansion or

retraction of new and existing firms. Thelr reactions exceeded

| our expectations.

- 25X1A
2. Co-op Program: [ o:+ Coordinator for

Cooperative Programs, departsd Monday afternoon, 15 October,

for his first recruiting visits to Misslssippi State University

and Grambling College. He returas today.

3. Interest in Cest-of-Living: The number of phone calls to
Retirement Affairs Division requesting information on the proposed
new law pertaising to cost-of-liviag increases has reached a very ’
high peak. Primarily, they are asking for general information, not
requestiag specific annuity estimates.

4. Sumamer Intern: Subject to the receipt of a favorable reference
from cne of his lastructors, the first of 1974 Summer Intern has been
selected.

5. Personnel Approaches Study Greup: We are engaged in
working on various elements of the project to establish new approaches
to personnel management. Attention centers on the main issues
currently being considered by PASG; namely, pessible changes in
the career service system.

6. Position Managemaent:

a. The CRS Staffing Complement Change for the FY 1974
Staffing Complement has been completsd, except for twe proposed
apgradings which are now being audited.
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b. The survey of OSR bas been completed, except for
the formal survey report which is now being written.

c. The special rate schedules for Accountasts (GSF ) and
for Medical Officers (GSM) have been developed and transmitted to
the Office of Finance and other components for implemeatation. An
Office of Personnel Memorandum coveriag the authority for these
special rates is being developed.

7. Specialised Pergennel Skills Training: All administrative
arrangements for the next ression of the PMCD Orientation Course
have besa made. The course is scheduled for 5-9 November. The
classroom has besn reserved and arrangements made for preparing
a training film and & video recording.

8. Rehired Annuitants: During the week 1 approved the
folowing retired annuitant cases for the Directorate of Management
aand Services:

*, Offics of Security --
Indepen ontractor -- one year sxtension.

-~ Office of Security --
Independent Contracter -- one year extension.

9. Saggestion and Invention Awards Program: At their
October 1973 meeting, the Operaticas Directorate Special Pansl,
Suggestion Awards Committee, acted upon ten cases. Sx ideas
were declined with Letters of Appreciation because these were
either techalcally impractical or operstionslly unfeasible. The
Pansel recommended total awards of $2, 230 for four cases; one
of these four wes for a $1,500 award.

10. Health Insurance: Drafts of the Headquarters Notice
sad Field Notice regarding the November Open Seascu were forwarded
to the Regulations Control Branch.

1l. Award for I1C Staff Officer:
Jr., 1C Staff, has been awarded the Joint Services Commendation

Medal by the Director of the Defense Intelligence Agency for his
services from January 1970 to July 1973 with DlA,
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i12. Reminders: Premium dus reminders were sent to the
nearly 900 employess covered by the Specified Dread Diseases
Insurance Plaa,

Comln‘ Events

1. Work will continue on the survey of OTS, OSR, NPIC,
USIB, OS and OLC.

2. Follow-up with Directorats representatives on their
dsvelopment of DCI briefings on the Personnel Development Plan.

3. Mesers. Blake - v« I

.Chlu;o. St. Paul, Austin and Denver.

4. Continue our review and analysis of Annual Personnel
Plans,

S. The EAA October Falr will be held in the First Floor
J and C corridore, 23 ~ 26 October.

6. Combined Federal Campaign: The first report of pledges
and collections for the current CFC drive will be provided 23 October.

Signed: John F. Blake

John F. Blake
Director of Personnel

Distribution:
O & 2 - Addressee
/{- D/Pers Subject
1 - D/Pers Chrono
1 - DD/Pers/SP
1 - DD, Pers, R&P
1 - DD/Pers P&C

oD,/ Pers /| R <2 (9 October 1973)
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